
Health and Human Services Committee Agenda 

Thursday, May 26, 2022, 5:00 pm 

River Block Building, Room 206 
111 W Jackson St, Wisconsin Rapids 

 

1) Call to order 
2) Declaration of quorum 
3) Public comments 
4) Committee discussion and recommendation of public member appointment to HHSC 
5) Consent Agenda: 

a) Meeting minutes: 
Health and Human Services Committee (HHSC) … April 28, 2022 

b) Narratives: 
Department Head/Supervisor Monthly Reports/Narratives: Edgewater Haven, Veterans 
Service Officer (CVSO), Health Department, Human Services 
Other Narratives/Reports/Informational Material/Resolutions: Health Department, 
Edgewater Haven, Veterans Service, and Human Services credit cards detail, Edgewater 
Haven marketing report, Edgewater Haven caseload statistics, Edgewater Haven 
Physical/Occupational Therapy (PT/OT) report, CVSO supporting documents/educational 
material 

c) Vouchers: Vouchers from Edgewater Haven, Health Department, Human Services, Norwood 
Health Center, Veterans Service 

Consent agenda items will be acted upon by the Health and Human Services Committee in one 
motion without discussion unless a Committee member requests an item(s) be removed for 
discussion and separate consideration 

6) Discussion and consideration of item(s) removed from consent agenda 
7) Financial Statements: Edgewater Haven, Human Services, Norwood Health Center 
8) Review of retention and recruitment efforts of critical positions 
9) Human Services presentation on Youth Justice Incentive Program 

10) Resolution to create one (.97 FTE) Children’s Support and Service Coordinator position 

11) Edgewater Haven Donation Ad Hoc Committee 

12) Edgewater Haven Medication Technician Course 

13) Veterans Administration Overview 

14) Health Department COVID After-Action-Report 

15) Health Department Strategic Plan Update 

16) Legislative issue updates 
17) Future agenda items 
18) Next meeting(s):  

 June 23, 2022; 5:00 pm Wood County River Block Building, Room 206 – Wisconsin Rapids 
19) Committee may go into closed session pursuant to Wis. Stat. 19.85(1)(f) Wis. Stats. to consider 

leave of absence request 
20) Return to open session 
21) Adjourn  
 
Join by Phone 
+1-408-418-9388 United States Toll 
Meeting number (access code): 2481 686 8123  
 
Join by WebEx App or Web 
https://woodcountywi.webex.com/woodcountywi/j.php?MTID=m9f0ab319ed90ca9868fb9ad5f455ffea 
Meeting number (access code): 2481 686 8123  
Meeting password: 052622 
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HEALTH AND HUMAN SERVICES COMMITTEE 
 

DATE:  April 27, 2022 
 

PLACE:  River Block Building, Room 206 – Wisconsin Rapids (meeting also accessible via WebEx) 
 

PRESENT: (in-person) Donna Rozar, Adam Fischer, Tom Buttke, Lee Thao, John Hokamp, Kristen Iniguez DO, 
Rebecca Spiros RN, Lori Nordman (via WebEx) n/a 
 
ALSO PRESENT (for all or part of the meeting): Brandon Vruwink, Mary Solheim, Marissa Kornack, Kyle 
Theiler, Mary Schlagenhaft (Human Services); Rock Larson (Veterans Service); Sue Smith, Kathy Alft (Health 
Department); Reuben Van Tassel (Maintenance); Ed Newton (Finance); Lance Pliml (County Board Chair); Bill 
Clendenning (County Board Supervisor); Trent Miner (County Clerk); 1 member of the public 

 
1) Call to Order 

Meeting called to order at 5:00 p.m. by Trent Miner, County Clerk. 
 

2) Quorum 
Miner declared a quorum. 
 

3) Election of Chair and Vice-Chair 
Trent Miner called for nominations for Chair. 

 Spiros nominated Fischer for Chair 
 Iniguez nominated Rozar for Chair 

Adam Fischer and Donna Rozar shared their interest and reason for seeking HHSC Chair. Ballots were 
distributed and by a vote of 5-3 Adam Fischer was elected Chair. 
 
Trent Miner called for nominations for Vice-Chair. 

 Thao nominated Rozar for Vice-Chair 
 There were no other nominations 

Nominations closed and Rozar declared Vice-Chair.  
 

Rozar left meeting to attend another commitment. 
 
4) Public Comments 

Sue Smith shared a Certificate of Commendation from the Governor’s office recognizing the Health 
Department for countless contributions made to the community and the state. 

 
5) Consent Agenda 

Motion (Hokamp/Buttke) to approve the consent agenda. All ayes. Motion carried.  
 

6) Discussion and consideration of items removed from consent agenda 
n/a  
 

7) Financial Statements – Edgewater Haven, Human Services Community, Norwood Health Center 
Quarterly Reports – Veterans Service, Health Department 
Department staff answered questions regarding information in the financial statements and quarterly reports.   

 
8) Review of retention and recruitment efforts of critical positions 

Brandon Vruwink, Kyle Theiler, and Marissa Kornack shared updates and success with recruitment efforts. 
 

9) Discussion of Human Services Risk Reserve 
Brandon Vruwink shared a resolution and draft policy that will enable Human Services to create a risk reserve 
account. Motion (Thao/Spiros) to support the Resolution and Policy as presented and forward to the 
Operations Committee for co-sponsorship and County Board for approval.  Motion (Hokamp/Buttke) to amend 
to specify $500,000 as the first deposit amount. All ayes. Amended motion carried. Vote called on motion that 
includes the amendment. All ayes. Motion carried.   
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10) Review and Approval of Human Services, Edgewater, and Norwood 2023-2027 CIP 
Marissa Kornack, Kyle Theiler, and Brandon Vruwink described the 2023-2027 CIP for Norwood, Edgewater, 
and Human Services.  Motion (Buttke/Hokamp) to approve the CIPs as presented.  All ayes. Motion carried.  
 

11) Committee discussion and recommendation of public member appointment to HHSC 
Sue Smith read letter of interest from Charlene Goodwin and her connection to public health programs and 
services. Mary Jo Wheeler-Schuller was present and shared what she can bring to the position. The 
committee has not advertised the opportunity at this time.  Chair Fischer recommends we announce the 
opportunity of the vacant citizen membership. Motion (Buttke/Thao) to advertise the vacancy. All ayes. Motion 
carried.     
 

12) Legislative Issue Updates 
Department heads provided updates regarding issues pertaining to their departments.   

 
13) Future Agenda Items 

The Chair noted items for future agendas.  
 

14) Next Meeting(s)  

 May 26, 2022, 5:00 pm, River Block Building, Room 206 – Wisconsin Rapids with WebEx option 
 

15) Adjourn 
Chair Fischer declared the meeting adjourned at 5:59 p.m. 

 
Minutes taken by Kathy Alft and subject to Committee approval. 
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HEALTH DEPARTMENT P-CARD SUMMARY Due Date 5/26/2022

Date Paid 5/19/2022

Amount Due                15220132

PUBLIC HEALTH - P-CARD CHARGES

Vendor Description PH GRANT Amount

Safe Kids Wisconsin Conference Reg MCH 150.00$            

Safe Ride News Latch Manual MCH 46.00$              

Walmart Meeting Expense √ 46.98$              

People Finder COVID Expense COVID-O 29.95$              

APHA Conference Reg PHEP 100.00$            

Wisconsin Health NewsAnnual Subscription √ 249.00$            

Blue Harbor Meeting Expense √ 90.00$              

Wilderness Resort Meeting Expense √ 328.00$            

Dollar Tree COVID Expense COVID-SHP 2.11$                

Starbucks COVID Expense COVID-SHP 50.00$              

Out of the Box Program Expense DFC-O 100.00$            

Walmart COVID Expense COVID-O 27.87$              

Pediatric Updates Conference Reg MCH 85.00$              

1,304.91$          

ADAMS JUNEAU - P-CARD CHARGES

Vendor Description Amount

-$                  

WIC - P-CARD CHARGES

Vendor Description Amount

Medicalshop Program Supplies CS 90.99                

UPS Program Expense CS 339.19              

Walmart Program Supplies FF 16.82                

447.00$            

HEALTHY SMILES - P-CARD CHARGES

Vendor Description Amount

-$                  

COALITION ACCOUNTS - P-CARD CHARGES

Vendor Description Amount

WIX.com Annual Website Fee 168.00$            

Pick n Save Meeting Expense Recreate Health 23.25$              

Koloni Bike Share Exp Recreate Health 1,666.00$          

Squarespace Program Exp CHA-CHIP 38.14$              

Bellabee Fees Recreate Health 2.00$                

1,897.39$          

HO-CHUNK P-CARD CHARGES

Vendor Description Amount

-$                  

4/17/2022-5/16/2022

3,649.30$                          

PROGRAM

PROGRAM

PROGRAM

Coalition Name

Recreate Health

Grants:
PHEP Public Health Emergency Preparedness
IMM Immunization
LEAD Childhood Lead
MCH Maternal Child Health
PHHS Prevention Fund
TOB Marathon County Tobacco Coalition

Programs:
ADMIN WIC Program Administration
BF WIC Breastfeeding
CS WIC Client Services
FF WIC Fit Families
FMNP WIC Farmers' Market Nutrition Program
NE WIC Nutrition Education
BFPC WIC Peer Counseling

Coalition Names:
BF Breastfeeding Coalition
SK Safe Kids Coalition
FPWC Health People Wood County
CHA HPWC - Community Health Assessment
RH HPWC - Recreate Health
MH HPWC - Mental Health
AOD HPWC - Alcohol & Other Drug Abuse Team
FM HPWC - Farmers' Market
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WOOD COUNTY HUMAN SERVICES DEPARTMENT REPORT 
May 2022 

 

Director’s Report by Brandon Vruwink 
 

Last month I shared that Wood County was selected for a housing pilot project in collaboration with 
Casey Family Programs and the Wisconsin Department of Children and Families (DCF). Our first meeting 
was held on April 27 in Madison. Along with LaCrosse and Marathon counties, Wood County was 
selected to participate in the project. The first meeting was an idea-sharing session, which allowed for a 
great deal of sharing. The next step in the process is scheduling information gathering and input 
sessions. A group of our Child Welfare Team will participate in focus groups facilitated by ROOT (a 
strategic planning organization), which serves as a facilitator for the project. We have also identified 
several families affected by housing instability who will also participate in focus groups. The purpose of 
the focus groups is to gather information to better understand the barriers that Social Workers and 
families experience in navigating housing instability. Once the focus groups are complete, we will meet 
with DCF and Casey Family Programs to explore the next steps in developing a long-term program to 
address housing instability. In the interim, DCF has asked each county to submit a smaller plan to 
address the immediate needs families are experiencing. We have submitted a plan and are waiting to 
hear back from DCF. This is an inspiring project as it aims to get at one of the core issues that affect 
families in Wood County. I will continue to provide updates to the H&HS Committee monthly.   
 
You will find a resolution in your packet, which requests the creation of a new position to serve the 
Children’s Long Term Support Program. The Children’s Long-Term Support (CLTS) Program helps 
children with disabilities and their families through supports and services that help children grow and 
live their best lives. It is a home and community-based service waiver. It uses a Medicaid waiver to fund 
services for kids with disabilities. A waiver lets states use Medicaid to fund additional non-medical 
services and supports not customarily offered. The CLTS Program aims to keep kids at home instead of 
at an institution. Wood County has worked hard to eliminate the program waitlist, but we have found 
that more children are eligible for the program while fewer are disembroiling. This is good news as more 
children and their families are getting the support that they need. However, it creates a capacity issue 
for our staff as their caseloads have increased each month. To ensure we can continue providing quality 
services and eliminate the waitlist, we must add another position to serve eligible children.  
 
I have submitted a request to the Wisconsin Counties Association to be considered for appointment to 
the Health and Human Services Steering Committee. I have served on the Committee for the past four 
years and have found it an excellent resource for advocacy and learning. Further, the Committee is 
involved in setting the priorities for the state budget process. The Human Services Department relies on 
funding from the state to operate many of our programs. I look forward to serving on the Committee 
over the next two years. I will continue to provide you updates through my participation.  
 
We are approaching the time for the annual Human Services public budget hearing. The Human Services 
Department is required to hold a budget hearing each year to solicit feedback from the public on budget 
priorities. Typically, the public budget hearing is held in August; however, the state now requires the 
hearing to be held by July 1. I will ensure the H&HS Committee is notified of the hearing date and 
location. The more feedback we receive, the more prepared we are to develop a budget that balances 
community needs within our fiscal constraints. 
 

Administrative Services Update by Mary Schlagenhaft 
 

Administrative Services Team members attended various meetings specific to their job duties during 
the month. These included, but not limited to: Health & Human Service, Operations, County Board, team 
building, Human Services Division budget, Division specific management, process and individual 
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progress meetings and any performance evaluations for team members submitted timely. All team 
members worked together to cover shortages in immediate needs due to absences and vacancies.  
 

Additional accomplishments: Audit Preparation and Participation by all locations.  Annual NHC and EW 
Medicare and Medicare Cost Reports data submitted and reviewed with Auditors, additional 
information submitted as need. 
 

Claims and A/R team:   
 Provided onsite training as part of onboarding of Edgewater A/R claims specialist 
 Attendance in multiple EHR SmartCare software meeting by team members 
 Attendance in SNF Consolidated Billing training by team members 
 Reviewed PPS needs in SmartCare EHR 
 Ongoing training to update new EHR processes and workflows  

 
Insurance claims created and submitted for current reporting  
 Norwood: 247 claims in the amount of $1,150,114 
 Edgewater: 56 Claims submitted in the amount of $227,776 
 Community: 371 claims in the amount of $95,336 out of Legacy System 

 Prior Authorizations requested and processed: 10 
 Accounts Receivable receipts: $314,507   

 
Service Admission Intakes - by Location 
 Admissions: 25 
 Bridgeway: 7 
 Community: 46 intakes, 36 updates and 7 walk-in scheduling 

 8 Prior Authorization for services 
 1495 appointments scheduled, 1051 kept (70%) 

 
TRIP Monies received YTD: 
 Norwood: $28,551 
 Community: $56,296 
 

Accounting and A/P Team: 
 NIMC Year End final reporting 
 Attended DHS Block Grant Reporting webinar 
 SmartCare EHR GL & Reporting Training – assist contract coordinator with identifying and 

accessing needed reporting 
 Attended CMS PDPM webinar for FY23 and forward 
 Updated NHC Bank Reconciliation process 
 Reviewed Crisis Budget reports with A Gould and K Miloch 
 Began NHC WHA Survey reporting – due June 2 – work will continue into May 
 Create A/R reconciliation template for Community to use in 2022 
 Vouchers, cash receipts, revenues, reporting all completed and submitted timely 
 Continued efforts to identify staff duties, timelines and processes to assist in contingency 

planning (backups) 
 Monthly NHC team meeting, bi-weekly EW team meetings 
 NHC and EW budget meeting 
 Continued training and rollout of duties to Community accounting clerk 
 Started staff 1/1 meetings again, aiming for bi-monthly, answer staff questions, address 

concerns and needs, check in on task lists, processes, backups 
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Support Services Team: 
 Update on Outpatient Clinic service note: current dictation is within three days of appointment.  

Service note review process for those clinicians doing their own note entry.  
 Create service note review  matrix for new EHR software 
 Create service note review process and guideline for new EHR software 
 Create workgroup for service note review with team members involved  
 One staff on intermittent FMLA 
 Monitored Administration Budget 
 HIPAA/ Confidentially investigations; 1 reported HIPAA breach (Admin Services) follow up in 

progress the beginning of May. 
 Attend weekly SmartCare meetings, and provide ongoing support and training to BH and 

Admin Services for tracking, reviewing, entries and edits twice a week and additional days 
throughout the month as needed  

 Continue to work with Family Resource Specialist, FS Supervisors and management on change 
to placement notifications in SACWIS and TSSF process changes in staff duties – additional 
clothing allowance 

 Develop and begin RB 231 Family Services records restructure and destruction, plan involves 
reorganizing paper files by destruction date into vault 

 Meet with 13 support services staff for scheduled one on one progress update;  by phone 
and/or in person; Ensure reception  areas have coverage 

  Review and submit two annual evaluations  
  

Community Services Update by Steve Budnik 
 
Income Maintenance: In April, 9,822 recipients in Wood County received food share benefits. There were 
also 10,932 adults who received BadgerCare insurance and 3,368 people who received elderly blind and 
disabled or long-term care benefits. Both FoodShare and Medicaid programs continue to increase each 
month since the start of 2022.   
 
Transportation:  The transportation fleet provided 861 rides in April. Of these rides, 242 were for 
employment and 196 for medical needs. 
 
WHEAP:  Since the 2022 heating season, effective October 1, we have provided energy assistance service 
to 2,702 households. This is an increase of 363 or 15.52% compared to last year. Wood County remains 
a leading agency as the statewide trend is -0.21%. Last month, our agency received two handwritten 
thank-you cards from energy assistance customers, thanking us for the service and operation of this 
program. We are always pleased to hear the evaluation and feedback from our consumers.  
 

Edgewater Haven Update by Kyle Theiler 
 

In the month of April we had 7 admissions and 4 readmissions.  Census was dramatically impacted by a 
Covid breakout. Even with the outbreak, Memory Care census was able to hold steady at 17 residents.  
 
Census comparison to last year: 
April 2021 – 47.70 average census with 7.56 rehab  
April 2022 – 46.63 average census with 3.93 rehab 
 
Admissions/Discharges Comparison: 
April 2021 – Admissions 12/Discharges 6/Readmissions 4/Deaths 0 
April 2022 – Admissions 7/Discharges 7/Readmission 4/Deaths 4 
 
Personnel Updates: Open position as of writing this: Nurses – 1 FT .97 RN, & 2 FT .97 FT LPN, 1 PT .5 
LPN, CNAs – 2 FT .97 CNA. Dietary – .5 Dietary Aide. 
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The dietary department continues to recruit for a part-time dietary aide. This dietary aide will help with 
evening cooking. We continue to have success with retention of this department and hope to fill the last 
part time opening soon.  
 
CNA position openings stayed the same through the month of April. We are still looking to fill two 
openings that will mostly assist with PM shift. Evening shift openings seem to be the hardest shifts to fill 
in the skilled nursing setting. However, we remain competitive with shift differential which should help 
with our recruitment efforts. 
 
The Indeed resume search had great success in the month of April with nurse candidates. We hired one 
casual LPN and one part-time LPN. The part-time LPN is a seasoned nurse with several years’ experience 
in health care. This LPN is also trained in IV certification and phlebotomy which is not as common for 
LPNs. The casual LPN is a newer LPN who has worked several years in skilled nursing as a CNA. We are 
confident that these two will great additions to our nursing team. On top of the LPN additions, we hired 
a full time .97 FTE Registered Nurse. This nurse joins us with several years’ experience in the hospital 
setting.   
 
The nursing team did have one full time nurse resign with a last date of work of 5/17. This nurse is going 
to the clinic setting. We will continue to monitor turnover rates and develop plans of action as necessary. 
 
COVID-19 Updates:  Edgewater Haven experienced a large COVID-19 outbreak during the month of April. 
Several residents on the 300 wing tested positive for COVID-19. There were also a few staff members 
who tested positive. The most recent variant was highly contagious as even residents with a 4th dose of 
the COVID-19 vaccine tested positive. With that being said, all residents experienced mostly mild 
symptoms. We were also to obtain anti-viral medication for residents that wanted that option.  
 
The large outbreak significantly affected admission ability. The majority of our admissions are to the 
300 wing. Due the positive cases, we could not safely admit referrals from the community. Edgewater 
will continue to collaborate with the Wood County Health Department so we can get back to safely 
admitting people from our community.  
 
There were no significant regulatory changes from the state or federal level related to COVID-19 during 
the month of April. 
 
Capital Improvement Projects:  The 400 wing room updates continues. We are expecting the material for 
vanities and closets in the upcoming weeks.    
 
The boiler project is still slated to start in early July. We look forward to working with Tweet Garot on 
this large project.  
 
The parking lot light project is also slated for this summer. Family members were excited to learn about 
this project.  
 
The 500 wing patio project has been published for bidders. The bids are due by May 25th. We look 
forward to getting this project started so residents and families of the 500 wing can enjoy some 
sunshine.  
 

Health Care Services Group:  The environmental services contracted agency continues to struggle to 
meet our expectations. Most of the issues related to environmental services is due to difficulty staffing 
the building. The resident concern reports related to housekeeping and laundry are significantly higher 
than usual. Almost 25% of all grievances since April of 2021 are related to environmental services. 
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I have expressed my concerns multiple times with the regional sales director, district manager, and site 
manager. Due to the continued issues, our team will begin looking at alternative options as we enter 
budget season. I believe we can find a better solution that will also cut costs. 
 
Leading Age Spring Conference:  From May 4-6, I was able to attend the Leading Age Spring Conference. 
This event took place at the Kalahari Resort and Convention Center. There was a total of 12 hours of 
presentations that I participated in over the three days. Most presentations I attended were centered on 
employee recruitment/retention, culture, and future technology. Overall, it was great to meet and 
network with other leaders in the health care industry.  
 

Norwood Health Center Update by Marissa Kornack 
 

We have seen more nurse and tech applications with the new Indeed features than we have in several 
years. COVID-19 community transmission level is still in the red area, which continues to require us to 
test unvaccinated and staff not “up to date” on their vaccines twice a week. We will be administering 
booster doses to staff and residents the end of this month and next for the recommended second booster 
shot the COVID vaccine. 93.6% of staff are fully vaccinated, with 6.4% not vaccinated with approved 
exemption requests.  

Norwood Nursing Update by Liz Masanz 
 

Admissions Unit:  Dr. Reimers continues as our acting treatment director through contract, with locum 
psychiatrist coverage on the weekend. We had 25 admissions and 26 discharges in April.  
 

Krissy (head nurse) and Lee (building operations manager) have been completing audits in anticipation 
of the survey team returning to review our plan of correction for the Life Safety cites we received. Census 
has been up the last few weeks. Krissy will be scheduling a Vistelar (de-escalation and physical hold 
education) training in the end of May for in-house staff review. 
 

Long Term Care Unit:  The long-term care unit had two admissions and two discharges in April. Our 
survey window is open for our annual DHS survey. We continue to work on survey prep, which includes 
meeting as a group every week to review our sections of the survey process. We are also updating 
policies and reviewing unit procedures and interviewing staff, which has been very helpful to the team.  
 

Norwood Health Information Department by Jerin Turner 
 

The department continues to work through purging out records that are past the retention date. This 
involves a couple hundred records each year and usually takes a few weeks to complete. 
 

A full time receptionist job has been posted as we anticipate an employee’s move to part time in the 
kitchen. While she will be greatly missed at the front desk, we are happy that she is staying with us in a 
different department! The 90% Health Information Technician (formally Editor) job has been posted as 
well as we await the incumbent’s retirement date. 

 

Norwood Dietary Department by Larry Burt 
 

Congregate meals for the month of April were 5,290 with revenue of $28,260.13. Congregate meals year 
to date are 21,211 with revenue of $113,341.42. Income year to date is $10,176.92. Food and fuel costs 
continue to increase, which is limiting the income potential.  

 

Norwood Maintenance Department by Lee Ackerman 
 

Pathways Renovation:  Production of the cabinets and sinks began in mid-April and all were delivered 

on the 21st. Plans have been made to start installation the second week in May.  Flooring installation will 

begin after cabinets are completed. 
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Admissions Hospital survey:  In response to citations issued following the March DHS survey of the 

Admissions unit, the first two weeks of April were spent primarily on resolving issues that could be 

corrected and compiling documents to support requests for waivers on those that are not able to be 

resolved.   

Waivers have historically been issued for building design aspects incorporated into the original design 

that no longer meet current Life Safety Code, including the lack of fire dampers in ducts between floors 

and the use of corridors as return air plenums but are too costly or impractical to correct (would involve 

rebuilding large portions of HVAC ductwork, walls, floor penetrations, etc.). A similar issue was cited 

this year that has existed since the structure was built in 1972-73; the elevator and laundry room doors 

open into a stairway used as a fire exit. Again, a waiver has been requested as the correction would 

include moving either the main stairway or the elevator shaft and laundry room. There is no indication 

that the requested waivers would be denied at this point. 

HVAC Upgrades:  Maintenance staff has begun pulling wire for new digitally controlled heating valves 

and thermostats. There will be 81 sets of valves/thermostats, each requiring three wires to be run. 

Grant Opportunity:  An application was submitted for consideration to the Nursing Home and Long-Term 

Care Facility Infection Prevention and Infrastructure Matching Grant offered by WI DHS. The project we 

presented meet the grant’s criteria, in our estimation, and focused on improvements to HVAC controls 

and systems. Part of the criteria required that the applicant supply matching funds for grant awards, 

which limited our eligibility to projects already approved, and the improvement needed to be listed in 

the grant’s approved project list. The current HVAC improvement project now underway matched those 

criteria and was presented for consideration. Award of grant funds, which may be up to $20,000, will be 

decided in May and must be used during 2022. 
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Date Description

Nursing 

54201

Laundry  

54212

Dietary  

54213

Maint.  

54215

Therapy 

54216

Activities 

54218

Soc Serv 

54219

Admin  

54219

Donation 

Acct

4/12/2022 Walmart-Activity supplies 56.05$       

4/12/2022 Nurse week promotion 331.55       

4/15/2022 Heartcode Blended Learning 325.00        

4/20/2022 Mulch, top soil, garden hoe 684.36       

-              

Total 325.00$      -$             -$             684.36$     -$          56.05$       -$                331.55$     -$          

Total Usage April 2022 1,396.96$   

Edgewater Credit Card Statement - April 2022
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CREDIT CARD SUMMARY- HUMAN SERVICES DEPARTMENT
USBANK

Statement Date            4/19/2022

Amount Due       $7,473.31

TOTAL $7,473.31

Date Paid                        4/28/2022

VOUCHER # 40222220

Program

 CHILD 

WELFARE 

 YOUTH 

AIDS 

FAMILY 

SUPPORT

CHILD.

WAIVER CSP OPC MH CCS

CRISIS 

LEGAL MH CONTRACT

OPC 

AODA ADMIN

Object Description Amount 4001 4005 4045 4050 4055 4060 4065 4070 4075 4080 4099

172 TRAINING 700.00              277.50          97.50          5.00         215.00        5.00        100.00   

250 OTHER PURCHASES-WAIVERS 648.20              648.20     

251 CW Foster Parent Retention Exp 242.85              242.85          

290 STATE PASS THROUGH FUNDS 290.98              290.98       

290 FOSTER PARENT EXPENSES 244.44              244.44          

291 RES SVC BLOCK GRANT WR 362.00              362.00                     

329 SUBSCRIPTIONS 523.95              523.95      

341 PROGRAM SUPPLIES 366.05              205.19        80.43         80.43          

341 Relative Caregiver Support Expenses 67.92                67.92            

390 CW TSSF Time Limited Resources 3,771.08           3,771.08       

TOTAL 7,217.47$         4,603.79       302.69        290.98       648.20     80.43         5.00         295.43        5.00        362.00                      100.00   523.95      

Charges reimbursed from

Community Donations Account 255.84              

CREDIT CARD TOTAL 7,473.31$         
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                             Agenda Item 5b – Consent Veterans Department Head Narrative page 1 

 

 

   

CVSO Report to the Wood County Health and Human Services Committee 

 

 

Meeting Date:  May 26, 2022  
 

April Activity: 

Caseload activity for April 2022 – 6 new veterans served.  During the month of April we completed/submitted 

314 federal forms to include: 

 26 intent to file a claim (this marks the effective date while we assist the veteran in gathering all the 

required supporting documentation) 

 4 Appeals – Higher level review, Notice of Disagreement (appeal)  

 12 new claims for disability compensation 

 2 new claims for veterans pension  

 4 new claims for surviving spouse benefits (DIC or surviving spouse pension) 

 10 new applications for VA Healthcare 

 31 appointments of Claimants Representative (POA for American Legion, VFW, DAV etc.)  

 14 burial and marker applications 

 

Activities: 

 

1. Completed as of  May 19: 

a. April 18-22 – CVSO Association spring training conference at LaCrosse WI.  

b. April 19 – Federal VA Regional Office Milwaukee Director’s conference call with VSO & 

CVSO leadership. 

c. April 27 – WDVA Mental Health Summitt in La Crosse (2 Staff will attend). 

d. May 4 – Governor Evers Blue Ribbon Commission on Veterans opportunity (virtual) 

e. May 4  - WDVA and CVSO Association Leadership meting (virtual) 

f. May 10 – Tomah VA medical Center Director’s CVSO and Congressional Liaison meeting. 

g. May 18 – WDVA Mental Health Summitt in Wausau (CVSO attended) 

2. Near Future: 

a. May 21 – Wisconsin Rapids VFW Post 2534 90th Year Celibration (outreach table) 

b. May 23 – Tomah VA Medical Center Virtual Mental Health Summitt 

c. May 25 – Governor’s Blue Ribbon Commission of Veteran’s Opportunity  

d. June 22 -  Governor’s Blue Ribbon Commission of Veteran’s Opportunity 

e. June 23 – Central Wisconsin Veterans Small Business ARPA request meeting 

f. June 23 – Board of Veterans Affairs meeting (WDVA) 

Office updates: 

 

 

1. Office continues to review and reach out to Blue Water Vietnam Navy and Marine personnel. 
Many veterans have responded and we have submitted claims for compensation.  
To date Wood County Veterans under this effort have received $571,080 in retroactive 
payments. Monthly increases totaling $54,801.69 or additional $657,620 every year.  
 
Since last month’s report: None Currently the VA only has 5 Regional offices 
processing Agent Orange claims and bottle neck has occurred. We have at least 12 
claims pending over one year. 

 

Note these are just ratings we initiated by reviewing our records on file and contacting the veteran. It    

does not include claims brought in to our office by the veteran or the normal benefit maintenance activity 
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                             Agenda Item 5b – Consent Veterans Department Head Narrative page 2 

 

 

   

we do. To date the retroactive payments and the annual ongoing compensation for this initiative have 
exceed the annual budget for the department. 

 
 

2. VA announces nine new presumptive disabilities due to fine particulate matter.  In addition to Asthma, 

Rinititus and Sinutitis the VA announced the following presumptive illnesses to veterans who served in  
Afghanistan, Djibouti, Syria or Uzbekistan or Southwest Asia during the Persian Gulf War: 

a. Squamous cell carcinoma of the larynx; 
b. Squamous cell carcinoma of the trachea; 
c. Adenocarcinoma of the trachea; 
d. Salivary gland-type tumors of the trachea; 
e. Adenosquamous carcinoma of the lung; 
f. Large cell carcinoma of the lung; 
g. Salivary gland-type tumors of the lung; 
h. Sarcomatoid carcinoma of the lung and; 
i. Typical and atypical carcinoid of the lung. 

If a veteran who served in these areas and is diagnosed with one of these illnesses it is presumed to be 

caused by service.  
 

3. Governor Ever’s Blue Ribbon Commisiion ofn Veteran’s Opportunity had its first meeting.  An overview 

of State Veterans Programs and past funding of the Veterans Trust Fund was presented.  For more 
information on the Commission please see the following website.   

https://dva.wi.gov/Pages/aboutWdva/BlueRibbonCommission.aspx  
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Voucher Vendor Name Nature of Claim Doc Date Amount Paid

31220006 US BANK LODGING, VSC-TIRES 05/17/2022 $1,700.00

 Grand Total: $1,700.00

Committee Member:

Committee Member:

Committee Member:

Committee Chair:

Committee Member:

Signatures

Committee Member:

Committee Member:

Committee Member:

Committee Member:

Committee Report

Report of claims for:

For the range of vouchers: 31220006 - 31220006

County of Wood

VETERANS SERVICES

For the period of: MAY 2022

Report Run: 5/17/2022 11:40:37 AM Page 1 of 1
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 5/17/2022 County of Wood

BALANCE SHEET SUMMARY

Human Services Department-Community 

Thursday, March 31, 2022

2022 2021
ASSETS

Cash and investments 413,588.76 432,361.94

Receivables:

  Miscellaneous 617,968.22 637,516.60

  Due from other governments 2,732,199.60 2,644,551.66

  Due from other funds 10,346,291.73 7,528,983.60

Prepaid expenses/expenditures 68,384.32 62,407.53

TOTAL ASSETS 14,178,432.63 11,305,821.33

LIABILITIES AND FUND EQUITY

Liabilities:

  Vouchers payable 201,975.00 201,975.00

  Accrued compensation 386,680.07 317,608.04

  Special deposits 11,843.75 11,843.75

  Due to other governments 3,372,916.13 3,073,177.50

  Deferred revenue 1,576,050.83 1,427,566.02

  Deferred property tax 5,314,222.55 5,200,758.04

    Total Liabilities 10,863,688.33 10,232,928.35

Fund Equity:

  Retained earnings:

  Fund Balance:

    Reserved for contingencies 295,447.62 295,447.62

    Reserved for prepaid expenditures 21,128.43 21,128.43

    Undesignated 2,256,688.19 (153,234.00)

    Income summary 741,480.06 909,550.93

      Total Fund Equity 3,314,744.30 1,072,892.98

TOTAL LIABILITIES & FUND EQUITY 14,178,432.63 11,305,821.33
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5/17/2022 County of Wood

BALANCE SHEET SUMMARY

Edgewater Haven Nursing Home

Thursday, March 31, 2022

2022 2021
ASSETS

Cash and investments 3,837.05 8,197.82

Receivables:

  Miscellaneous 128,391.92 58,247.33

  Due from other governments 372,905.96 487,977.65

  Due from other funds 994,361.51 171,593.26

Inventory of supplies, at cost 58,290.94 66,094.59

Land 245,459.92 245,459.92

Buildings 8,013,123.29 7,960,893.36

Machinery and equipment 2,056,480.88 2,001,911.69

Accumulated Depreciation (6,402,598.25) (6,411,512.58)

Unamortized debt discounts 1,783,812.68 206,667.46

TOTAL ASSETS 7,254,065.90 4,795,530.50

LIABILITIES AND FUND EQUITY

Liabilities:

  Accrued compensation 110,038.90 101,690.37

  Special deposits 2,665.72 6,943.21

  Accrued vacation and sick pay 556,864.36 569,090.89

  Deferred property tax 713,624.22 698,405.18

  General obligation debt 2,371,293.49 622,329.82

  Retirement prior service obligation (813,955.81) (322,194.84)

    Total Liabilities 2,940,530.88 1,676,264.63

Fund Equity:

  Retained earnings:

    Unreserved 3,879,734.22 3,879,734.22

  Fund Balance:

    Undesignated 594,108.56 (850,176.33)

    Income summary (160,307.76) 89,707.98

      Total Fund Equity 4,313,535.02 3,119,265.87

TOTAL LIABILITIES & FUND EQUITY 7,254,065.90 4,795,530.50
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5/17/2022 County of Wood

BALANCE SHEET SUMMARY

Norwood Health Center

Thursday, March 31, 2022

2022 2021
ASSETS

Cash and investments 68,946.69 88,902.23

Receivables:

  Miscellaneous 1,181,319.69 1,155,802.56

  Due from other funds 721,165.22 1,121,466.69

Inventory of supplies, at cost 84,409.91 61,336.28

Land 376,996.65 391,806.15

Buildings 4,359,804.90 4,115,083.88

Machinery and equipment 2,766,676.27 2,344,624.92

Accumulated Depreciation (4,934,908.58) (4,702,749.01)

Unamortized debt discounts 2,408,645.18 287,499.57

TOTAL ASSETS 7,033,055.93 4,863,773.27

LIABILITIES AND FUND EQUITY

Liabilities:

  Vouchers payable 1,135.30 4,456.66

  Accrued compensation 142,516.10 136,897.84

  Special deposits 18,598.20 16,958.66

  Accrued vacation and sick pay 539,188.34 578,230.09

  Deferred revenue 988,487.95 1,579,039.16

  Deferred property tax 2,064,392.28 1,874,970.76

  General obligation debt 3,198,261.95 793,059.22

  Retirement prior service obligation (1,295,595.66) (587,138.70)

    Total Liabilities 5,656,984.46 4,396,473.69

Fund Equity:

  Retained earnings:

    Unreserved 699,907.86 699,907.86

  Fund Balance:

    Undesignated 815,480.21 (2,321.21)

    Income summary (139,316.60) (230,287.07)

      Total Fund Equity 1,376,071.47 467,299.58

TOTAL LIABILITIES & FUND EQUITY 7,033,055.93 4,863,773.27
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County of Wood

Detailed Income Statement

For the Three Months Ending Thursday, March 31, 2022 

Human Services Department-Combined

2022

Actual Budget Variance Variance %

REVENUES

  Taxes

    General Property Taxes $2,697,412.99 $10,789,652.00 ($8,092,239.01) (75.00%)

      Total Taxes 2,697,412.99 10,789,652.00 (8,092,239.01) (75.00%)

  Intergovernmental Revenues

    Relief Funding 185.00 185.00 0.00%

    State Aid & Grants 2,071.00 2,071.00 0.00%

    State Aid & Grants 3,836,632.70 14,789,310.61 (10,952,677.91) (74.06%)

      Total Intergovernmental 3,838,888.70 14,789,310.61 (10,950,421.91) (74.04%)

  Public Charges for Services

    Public Chgs-Other -Local Grant 27,500.00 (27,500.00) (100.00%)

   Public Charges-Unified & Norwood 3,909,523.22 19,681,421.18 (15,771,897.96) (80.14%)

    Third Party Awards & Settlements 294,025.93 (294,025.93) (100.00%)

    Contractual Adjustment-Unified & Norwood (885,883.90) (4,250,300.15) 3,364,416.25 (79.16%)

    Provision for Bad Debts-Edgewater (3,000.00) (12,000.00) 9,000.00 (75.00%)

      Total Public Charges for Services 3,020,639.32 15,740,646.96 (12,720,007.64) (80.81%)

  Intergovernmental Charges for Services

    Intergovernmental Charges -Congregate Meals 85,080.69 682,900.00 (597,819.31) (87.54%)

    Intergovernmental Transfer Program Rev 555,083.00 (555,083.00) (100.00%)

      Total Charges to Other Governments 85,080.69 1,237,983.00 (1,152,902.31) (93.13%)

  Interdepartmental Charges for Services

    Dept Revenue-Unified & Norwood 40,000.00 (40,000.00) (100.00%)

     Total Interdepartmental Charges 40,000.00 (40,000.00) (100.00%)

      Total Intergovernmental Charges for Services 85,080.69 1,277,983.00 (1,192,902.31) (93.34%)

  Miscellaneous

    Interest 50.46 50.00 0.46 0.92%

    Recovery of PYBD & Contractual Adj 23,352.11 35,000.00 (11,647.89) (33.28%)

    Meal/Vending/Misc Income 5,451.92 24,827.95 (19,376.03) (78.04%)

    Other Miscellaneous 6,518.37 26,273.88 (19,755.51) (75.19%)

      Total Miscellaneous 35,372.86 86,151.83 (50,778.97) (58.94%)

  Other Financing Sources

    Proceeds from Long-Term Debt 59,200.00 (59,200.00) (100.00%)

    Transfer from General Fund 7,256.95 (7,256.95) (100.00%)

    Contributions from General Fund 153,229.37 153,229.37 0.00%

      Total Other Financing Sources 153,229.37 66,456.95 86,772.42 130.57%

TOTAL REVENUES 9,830,623.93 42,750,201.35 (32,919,577.42) (77.00%)

EXPENDITURES

  Health and Human Services

    Edgewater-Nursing 906,306.87 4,384,765.23 3,478,458.36 79.33%

    Edgewater-Housekeeping 39,057.18 161,785.49 122,728.31 75.86%

    Edgewater-Dietary 168,726.94 748,947.14 580,220.20 77.47%

    Edgewater-Laundry 27,712.03 110,540.35 82,828.32 74.93%

    Edgewater-Maintenance 113,076.04 405,619.21 292,543.17 72.12%

    Edgewater-Activities 41,723.27 175,489.12 133,765.85 76.22%

    Edgewater-Social Services 42,683.23 176,064.03 133,380.80 75.76%

    Edgewater-Administration 172,373.13 753,382.72 581,009.59 77.12%

    Edgewater Grant Funded 3,594.69 (3,594.69) 0.00%

    Human Services-Child Welfare 960,506.25 4,378,674.04 3,418,167.79 78.06%

    Human Services- Youth Aids 629,626.04 3,251,919.61 2,622,293.57 80.64%

    Human Services- Child Care 34,439.19 184,702.42 150,263.23 81.35%

    Human Services- Transportation 78,947.58 459,239.25 380,291.67 82.81%

    Human Services-ESS 406,314.89 1,683,636.71 1,277,321.82 75.87%

    Human Services-FSET 1,037,099.22 4,220,595.73 3,183,496.51 75.43%

    Human Services-LIHEAP 23,196.53 113,464.29 90,267.76 79.56%

    Human Services-Birth to Three 115,175.80 578,332.36 463,156.56 80.08%

    Human Services- FSP 22,930.68 73,375.56 50,444.88 68.75%

    Human Services-Child Waivers 127,053.01 544,930.89 417,877.88 76.68%

    Human Services-CTT/CSP 106,777.44 594,872.23 488,094.79 82.05%

    Human Services-OPC, MH 337,090.80 1,462,960.61 1,125,869.81 76.96%
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County of Wood

Detailed Income Statement

For the Three Months Ending Thursday, March 31, 2022 

Human Services Department-Combined

2022

Actual Budget Variance Variance %

    Human Services-CCS 549,002.57 2,601,143.52 2,052,140.95 78.89%

    Human Services-Crisis, Legal Services 251,214.26 1,229,881.63 978,667.37 79.57%

    Human Services-MH Contracts 86,599.32 1,082,677.00 996,077.68 92.00%

    Human Services-OPC, AODA 89,523.00 464,879.44 375,356.44 80.74%

    Human Services- OPC, Day Treatment 14,380.91 83,787.59 69,406.68 82.84%

    Human Services-AODA Contracts 1,233.20 81,100.00 79,866.80 98.48%

    Human Services- Administration 822,058.76 3,329,217.00 2,507,158.24 75.31%

    Norwood- Crisis Stabilization 75,737.14 266,374.74 190,637.60 71.57%

    Norwood-SNF-CMI (Crossroads) 236,918.31 1,149,228.53 912,310.22 79.38%

    Norwood SNF-TBI (Pathways) 235,221.46 1,041,869.71 806,648.25 77.42%

    Norwood-Inpatient (Admissions) 787,728.35 3,603,343.51 2,815,615.16 78.14%

    Norwood-Dietary 236,089.42 1,194,302.48 958,213.06 80.23%

    Norwood-Plant Ops & Maintenance 185,760.75 763,596.99 577,836.24 75.67%

    Norwood-Medical Records 45,361.06 228,877.82 183,516.76 80.18%

    Norwood-Administration 206,900.63 1,231,590.03 1,024,689.40 83.20%

      Total Health and Human Services 9,218,139.95 42,815,166.98 33,597,027.03 78.47%

  Depreciation

    Depreciation & Amortization 187,705.47 (187,705.47) 0.00%

      Total Depreciation 187,705.47 (187,705.47) 0.00%

TOTAL EXPENDITURES 9,405,845.42 42,815,166.98 33,409,321.56 78.03%

NET INCOME (LOSS) * 424,778.51 (64,965.63) 489,744.14
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County of Wood

Detailed Income Statement

For the Three Months Ending Thursday, March 31, 2022 

Human Services Department-Community

2022

Actual Budget Variance Variance %

REVENUES

  Taxes

    General Property Taxes $1,771,407.49 $7,085,630.00 ($5,314,222.51) (75.00%)

      Total Taxes 1,771,407.49 7,085,630.00 (5,314,222.51) (75.00%)

  Intergovernmental Revenues

    Relief Funding 185.00 185.00 0.00%

    State Aid & Grants 2,071.00 2,071.00 0.00%

    State Aid & Grants 3,836,632.70 14,649,310.61 (10,812,677.91) (73.81%)

      Total Intergovernmental 3,838,888.70 14,649,310.61 (10,810,421.91) (73.79%)

  Public Charges for Services

    Public Chgs-Other -Local Grant 27,500.00 (27,500.00) (100.00%)

   Public Charges-Unified & Norwood 1,094,164.89 6,391,523.00 (5,297,358.11) (82.88%)

    Contractual Adjustment-Unified & Norwood (289,640.23) (1,913,023.87) 1,623,383.64 (84.86%)

      Total Public Charges for Services 804,524.66 4,505,999.13 (3,701,474.47) (82.15%)

  Interdepartmental Charges for Services

    Dept Revenue-Unified & Norwood 40,000.00 (40,000.00) (100.00%)

     Total Interdepartmental Charges 40,000.00 (40,000.00) (100.00%)

      Total Intergovernmental Charges for Services 40,000.00 (40,000.00) (100.00%)

  Miscellaneous

    Meal/Vending/Misc Income 2,751.47 7,027.95 (4,276.48) (60.85%)

      Total Miscellaneous 2,751.47 7,027.95 (4,276.48) (60.85%)

  Other Financing Sources

    Proceeds from Long-Term Debt 59,200.00 (59,200.00) (100.00%)

    Transfer from General Fund 7,256.95 (7,256.95) (100.00%)

      Total Other Financing Sources 66,456.95 (66,456.95) (100.00%)

TOTAL REVENUES 6,417,572.32 26,354,424.64 (19,936,852.32) (75.65%)

EXPENDITURES

  Health and Human Services

    Human Services-Child Welfare 960,506.25 4,378,674.04 3,418,167.79 78.06%

    Human Services- Youth Aids 629,626.04 3,251,919.61 2,622,293.57 80.64%

    Human Services- Child Care 34,439.19 184,702.42 150,263.23 81.35%

    Human Services- Transportation 78,947.58 459,239.25 380,291.67 82.81%

    Human Services-ESS 406,314.89 1,683,636.71 1,277,321.82 75.87%

    Human Services-FSET 1,037,099.22 4,220,595.73 3,183,496.51 75.43%

    Human Services-LIHEAP 23,196.53 113,464.29 90,267.76 79.56%

    Human Services-Birth to Three 115,175.80 578,332.36 463,156.56 80.08%

    Human Services- FSP 22,930.68 73,375.56 50,444.88 68.75%

    Human Services-Child Waivers 127,053.01 544,930.89 417,877.88 76.68%

    Human Services-CTT/CSP 106,777.44 594,872.23 488,094.79 82.05%

    Human Services-OPC, MH 337,090.80 1,462,960.61 1,125,869.81 76.96%

    Human Services-CCS 549,002.57 2,601,143.52 2,052,140.95 78.89%

    Human Services-Crisis, Legal Services 251,214.26 1,229,881.63 978,667.37 79.57%

    Human Services-MH Contracts 86,599.32 1,082,677.00 996,077.68 92.00%

    Human Services-OPC, AODA 89,523.00 464,879.44 375,356.44 80.74%

    Human Services- OPC, Day Treatment 14,380.91 83,787.59 69,406.68 82.84%

    Human Services-AODA Contracts 1,233.20 81,100.00 79,866.80 98.48%

    Human Services- Administration 822,058.76 3,329,217.00 2,507,158.24 75.31%

      Total Health and Human Services 5,693,169.45 26,419,389.88 20,726,220.43 78.45%

TOTAL EXPENDITURES 5,693,169.45 26,419,389.88 20,726,220.43 78.45%

NET INCOME (LOSS) * 724,402.87 (64,965.24) 789,368.11
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County of Wood

Detailed Income Statement

For the Three Months Ending Thursday, March 31, 2022 

Human Services Department-Norwood Health Center

2022

Actual Budget Variance Variance %

REVENUES

  Taxes

    General Property Taxes $688,130.76 $2,752,523.00 ($2,064,392.24) (75.00%)

      Total Taxes 688,130.76 2,752,523.00 (2,064,392.24) (75.00%)

  Intergovernmental Revenues

    State Aid & Grants 140,000.00 (140,000.00) (100.00%)

      Total Intergovernmental 140,000.00 (140,000.00) (100.00%)

  Public Charges for Services

   Public Charges-Unified & Norwood 1,682,764.80 7,873,437.03 (6,190,672.23) (78.63%)

    Third Party Awards & Settlements 294,025.93 (294,025.93) (100.00%)

    Contractual Adjustment-Unified & Norwood (596,243.67) (2,337,276.28) 1,741,032.61 (74.49%)

      Total Public Charges for Services 1,086,521.13 5,830,186.68 (4,743,665.55) (81.36%)

  Intergovernmental Charges for Services

    Intergovernmental Charges -Congregate Meals 85,080.69 682,900.00 (597,819.31) (87.54%)

      Total Charges to Other Governments 85,080.69 682,900.00 (597,819.31) (87.54%)

      Total Intergovernmental Charges for Services 85,080.69 682,900.00 (597,819.31) (87.54%)

  Miscellaneous

    Recovery of PYBD & Contractual Adj 23,352.11 35,000.00 (11,647.89) (33.28%)

    Meal/Vending/Misc Income 2,662.45 12,300.00 (9,637.55) (78.35%)

    Other Miscellaneous 6,518.37 26,273.88 (19,755.51) (75.19%)

      Total Miscellaneous 32,532.93 73,573.88 (41,040.95) (55.78%)

  Other Financing Sources

    Contributions from General Fund 102,287.28 102,287.28 0.00%

      Total Other Financing Sources 102,287.28 102,287.28 0.00%

TOTAL REVENUES 1,994,552.79 9,479,183.56 (7,484,630.77) (78.96%)

EXPENDITURES

  Health and Human Services

    Norwood- Crisis Stabilization 75,737.14 266,374.74 190,637.60 71.57%

    Norwood-SNF-CMI (Crossroads) 236,918.31 1,149,228.53 912,310.22 79.38%

    Norwood SNF-TBI (Pathways) 235,221.46 1,041,869.71 806,648.25 77.42%

    Norwood-Inpatient (Admissions) 787,728.35 3,603,343.51 2,815,615.16 78.14%

    Norwood-Dietary 236,089.42 1,194,302.48 958,213.06 80.23%

    Norwood-Plant Ops & Maintenance 185,760.75 763,596.99 577,836.24 75.67%

    Norwood-Medical Records 45,361.06 228,877.82 183,516.76 80.18%

    Norwood-Administration 206,900.63 1,231,590.03 1,024,689.40 83.20%

      Total Health and Human Services 2,009,717.12 9,479,183.81 7,469,466.69 78.80%

  Depreciation

    Depreciation & Amortization 124,152.27 (124,152.27) 0.00%

      Total Depreciation 124,152.27 (124,152.27) 0.00%

TOTAL EXPENDITURES 2,133,869.39 9,479,183.81 7,345,314.42 77.49%

NET INCOME (LOSS) * (139,316.60) (0.25) (139,316.35)
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County of Wood

Detailed Income Statement

For the Three Months Ending Thursday, March 31, 2022 

Human Services Department-Edgewater

2022

Actual Budget Variance Variance %

REVENUES

  Taxes

    General Property Taxes $237,874.74 $951,499.00 ($713,624.26) (75.00%)

      Total Taxes 237,874.74 951,499.00 (713,624.26) (75.00%)

  Public Charges for Services

   Public Charges-Unified & Norwood 1,132,593.53 5,416,461.15 (4,283,867.62) (79.09%)

    Provision for Bad Debts-Edgewater (3,000.00) (12,000.00) 9,000.00 (75.00%)

      Total Public Charges for Services 1,129,593.53 5,404,461.15 (4,274,867.62) (79.10%)

  Intergovernmental Charges for Services

    Intergovernmental Transfer Program Rev 555,083.00 (555,083.00) (100.00%)

      Total Charges to Other Governments 555,083.00 (555,083.00) (100.00%)

      Total Intergovernmental Charges for Services 555,083.00 (555,083.00) (100.00%)

  Miscellaneous

    Interest 50.46 50.00 0.46 0.92%

    Meal/Vending/Misc Income 38.00 5,500.00 (5,462.00) (99.31%)

      Total Miscellaneous 88.46 5,550.00 (5,461.54) (98.41%)

  Other Financing Sources

    Contributions from General Fund 50,942.09 50,942.09 0.00%

      Total Other Financing Sources 50,942.09 50,942.09 0.00%

TOTAL REVENUES 1,418,498.82 6,916,593.15 (5,498,094.33) (79.49%)

EXPENDITURES

  Health and Human Services

    Edgewater-Nursing 906,306.87 4,384,765.23 3,478,458.36 79.33%

    Edgewater-Housekeeping 39,057.18 161,785.49 122,728.31 75.86%

    Edgewater-Dietary 168,726.94 748,947.14 580,220.20 77.47%

    Edgewater-Laundry 27,712.03 110,540.35 82,828.32 74.93%

    Edgewater-Maintenance 113,076.04 405,619.21 292,543.17 72.12%

    Edgewater-Activities 41,723.27 175,489.12 133,765.85 76.22%

    Edgewater-Social Services 42,683.23 176,064.03 133,380.80 75.76%

    Edgewater-Administration 172,373.13 753,382.72 581,009.59 77.12%

    Edgewater Grant Funded 3,594.69 (3,594.69) 0.00%

      Total Health and Human Services 1,515,253.38 6,916,593.29 5,401,339.91 78.09%

  Depreciation

    Depreciation & Amortization 63,553.20 (63,553.20) 0.00%

      Total Depreciation 63,553.20 (63,553.20) 0.00%

TOTAL EXPENDITURES 1,578,806.58 6,916,593.29 5,337,786.71 77.17%

NET INCOME (LOSS) * (160,307.76) (0.14) (160,307.62)
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WOOD COUNTY ITEM#   

 DATE  June 21, 2022 

 RESOLUTION#  Effective Date  Upon Passage 
 Introduced by Health & Human Services Committee  
 Page 1 of 2    

 

 

Adam Fischer-Chair   

Donna Rozar   

John Hokamp   

Lee Thao   

Tom Buttke   

Rebecca Spiros

 

  

Kristin Iniguez

 

  

Lori Nordman   

Adopted by the County Board of Wood County, this 21st  day of  June 20 22 . 

   

County Clerk  County Board Chairman 

 

BKV 

INTENT & SYNOPSIS:  To create (.97 FTE) Children’s Support and 

Service Coordinator Position.  

 

FISCAL NOTE:  Anticipated wages and benefits based upon Grade H Step 2 

is:    

    Wages: $ 50,556.35 

Fringe: $ 22,787.67 

   Total:  $ 73,344.02 

 
Source of Funding: Medicaid rates that went into effect January 1, 2022.  

 

WHEREAS, the Human Services Department is responsible for providing 

Children’s Long Term Support Services to eligible children in Wood County, 

and 

 

WHEREAS, Wood County currently has a waitlist of eighteen children who are 

in need of services, and  

 

WHEREAS, Wisconsin statute requires that all children are enrolled without 

being placed on a waitlist, and 

 

WHEREAS, the Children’s Long Term Support Program provides vital services 

to children who have severe developmental, physical and/or emotional 

disabilities, and 

 

WHEREAS, an additional case manager would eliminate the waitlist and 

reduce the worker to caseload ratio, and   

 

WHEREAS, the billable rate fully covers the cost of providing services, and  

Motion:  Adopted:  

    1st  Lost:  

    2nd  Tabled:  

      No:  Yes:  Absent:  

 Number of votes required: 

       Majority X Two-thirds 

Reviewed by:  , Corp Counsel 

Reviewed by:  , Finance Dir. 

   
 

  NO YES A 

1  LaFontaine, D    

2  Rozar, D    

3  Buttke, T    

4  Wagner, E    

5  Fischer, A    

6  Breu, A    

7  Voight, W    

8  Hahn, J    

9  Winch, W    

10  Thao, L    

11  Penzkover,J     

12  Valenstein, L    

13  Hokamp, J    

14  Polach, D    

15  Clendenning, B    

16  Pliml, L    

17  Zurfluh, J    

18  Hamilton, B    

19  Leichtnam, B    
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RESOLUTION# 
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Adopted by the County Board of Wood County, this  day of   20  . 

   

County Clerk  County Board Chairman 

 

      

WHEREAS, the increased costs associated with this position will be fully covered by additional revenue and will not 

require county tax levy, and 

 

NOW, THEREFORE, THE WOOD COUNTY BOARD OF SUPERVISORS HEREBY RESOLVES to  

 Create (.97 FTE) Children’s Support and Services Coordinator position.  

  Pay Grade: H 

  Hours: 2015 per year 

  FLSA status: Exempt 

  Department: Human Services 

 

THEREFORE BE IT RESOLVED to amend the Human Services (54450) CLTS budget for 2022 by appropriating 

$35,000.00 of unanticipated revenue from Medicaid into the Public Charges account (46530) , and 

 

BE IT FURTHER RESOLVED that pursuant to Wis. Stats. s. 65.90(5), the County Clerk is directed to publish a Class 1 

notice of this budget change within 15 days. 
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Edgewater Haven Medication Technician Course 

What is a medication technician and who is putting on this course? 

 A medication technician is a certified nursing assistant by trade who has additional certification 

that allows them to administer medication under nurse supervision.  

 Mid-State Technical College is offering this class in the summer at its Wisconsin Rapids campus 

starting in July. 

 

Prerequisites to become a medication technician: 

 Must be 18 years of age 

 Have a high school diploma or GED 

 Currently on the state and federal nurse aide registry 

 Have worked at least 2000 hours in direct patient care in the last 3 years 

 Have worked at least 40 hours within the last 90 days with the patients they’ll work with during 

their clinical experience 

 Be recommended in writing by two licensed charge nurses under whose licenses the aide will be 

administering medications. 

Cost of course: 

 $895.00 per student which includes textbooks and materials. 

 Facility would pay both course tuition and the employee wages during the actual class time. 

 Any study time spent outside of class is not compensable. 

 This course will be paid for through the Edgewater Haven budget. 

Class schedule/timeline: 

 7 total classes that are 8 hours in length 

 2 final tests including a 3 hour written test and a 5 hour clinical test 

 Class begins on 7/6/2022 and would end with the clinical test on 8/3/2022 

Selection Process: 

 Obtaining the medication technician certification is completely voluntary. 

 Edgewater Haven will create application for interested employees that ensures prerequisites are 

met as well as obtaining general information related to their interest and qualifications.  

 If there are multiple employee interested, the facility will determine a fair and equitable method 

of selecting the employees granted the certification opportunity.   

 

Promissory Note: 

 Employees that are selected will be required to sign a promissory note stating they will maintain 

employment at Edgewater for one year after completion of the course. The promissory note will 

also ensure that employees not only take the class, but also pass the exam to gain medication 

technician certification. 
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 If employees do not meet the term of promissory note at any time, they will be required to 

reimburse Edgewater Haven for the cost of course.  

Wages: 

 Employees that would gain certification would get paid a medication technician differential 

when they work as a medication technician.  

 The differential will be $2.00 per hour. 

Benefit to Facility: 

 Edgewater Haven has experienced the most difficulty recruiting and retaining nurses. As a 

result, there are frequent open shifts on the schedule that lead to overtime, managers working, 

agency cost, and short staffing. 

 Edgewater Haven has less difficulty recruiting and retaining certified nursing assistants. 

Therefore, it would be of benefit to have these employees earn additional certification. 

 Medication technicians can take the medication administration place of a nurse when there are 

open shifts on the schedule. The medication technician will save the building money due to 

lower wages and less of need for agency.  

Is Edgewater Haven currently using medication technicians? 

 Yes, currently there are three certified nursing assistants that have medication aide training. 

However, some of these aides are getting closer to retirement and do not work fulltime. 

 These employees have had this certification for a substantial amount of time and have 

significantly helped fill medication administration shift openings at Edgewater.  

 

How many employees do we want to put through the course? 

 We propose sending two employees of opposite shifts to the summer class. This initial class will 

give us a better perspective on whether or not we would like to send more employees in the 

future.  
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Agenda Item 13 – Veterans Administration overview 

 

Over the next several months, the County Veterans Service Officer will present topics to the Health and 

Human Services Committee. These topics touch on the programs we assist Wood County Veterans. 

 

Today is just an overview of Federal and State Veterans Administration. 

 

Federal Veterans Administration is broke into three separate administrations; 

1. Veterans Benefit Administration: 

a. Veterans Disability Benefits (veteran/survivors) 

i. Adaptive home grants and loans 

ii. Adaptive automobile grants 

b. Pension (veteran/survivors) 

c. Education benefits 

d. Vocational rehabilitation and employment, Independent living. 

e. Home loans 

f. Fiduciary activities 

g. Life Insurance 

h. Appeals of all decisions made by VBA 

 

2. Veterans Health Administration: 

a. Hospitals and clinics 

i. Enrollment & Admission 

ii. Inpatient 

iii. Outpatient 

iv. Pharmacy 

v. Tele medicine 

vi. Community care 

vii. Research 

viii. Compensated work therapy 

ix. Suicide prevention 

x. Homelessness to include HUDVASH vouchers 

xi. Returning veterans 

xii. Senior/geriatric 

xiii. Women’s health 

xiv. Whole health 

xv. Prosthetics 

xvi. Mental health  

xvii. Military Sexual trauma 

xviii. Home adaptation  
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b. ChampVA – health insurance for dependents and survivors of service 100% disabled 

veterans (premium free) 

c. Foreign Medical Program 

d. Vet Centers 

 

3. National Cemetery Administration  

a. 155 National Cemeteries (two in Wisconsin Milwaukee and Rhinelander) 

b. 119 State Veteran Cemeteries (three in Wisconsin –King, Spooner & Union Grove) 

c. Headstones and Markers for veteran’s graves. 

Wisconsin Department of Veterans Affairs (WDVA): 

1. Eligibility for State Veteran Programs (includes WDVA, Dept. of Revenue, UW and Technical 

College system) 

2. Education benefits 

3. Property Tax credit 

4. Veterans Homes (3) 

5. Veteran Housing and Recovery Program 

6. Veterans Outreach and Recovery Program 

7. Aid to Needy Veteran Grants (health care and subsistence) 

8. Veterans museum  

Wisconsin Department of Workforce Development (DWD) Veterans Division: 

1. Local Veterans Employment Representatives 

2. Disabled Veterans Outreach Program  
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